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INTRODUCTION

For the purposes of this policy we define a child as anyone who has not reached their 18th birthday, unless otherwise stated.

King's Church, Bishops Waltham is a Christian church, having Charity Status and belonging to the family of Newfrontiers Churches.  The Church seeks to serve its Church members and through them, the wider community in which it is set, locally, nationally and internationally.  The Church recognises that children and young people are potentially vulnerable and is committed to safeguarding children. Thus we operate a Policy for Child Protection. The church works primarily with CCPAS (Churches' Child Protection Advisory Service). 
We consider that the safety and well being of children and young people is of major importance. We want to protect children and young people from any form of neglect or harm and, what is more, we aim to promote the highest standards of care within our own groups and activities. This Child Protection Policy should be seen in conjunction with the relevant Health and Safety Policies and most groups will also have guidelines to explain more specifically what we expect to be done within that setting in order to deliver the highest possible quality of care to our children and young people.

We expect all adults in the church who deal with children/young people to:

· Be attentive to the needs of children, doing whatever is needed to keep them safe and well cared-for.

· Treat children with respect and dignity, protecting their innocence and upholding their trust.

· Treat children in a way, which demonstrates their high value as individuals.

· Be aware of potential risks to children and do what is practical to minimise these.

We also recognise the five areas of “Every Child Matters,” namely:

· Be healthy 

· Stay safe 

· Enjoy and achieve 

· Make a positive contribution 

· Achieve economic well-being 

CHILD PROTECTION POLICY

PERSONS RESPONSIBLE FOR CHILD PROTECTION 

The Kings Church has appointed an Head of Child Protection and a Child Protection Co-ordinator. Their function is to be available for people to report any serious concerns about the health or welfare of children or young people. They will also oversee the implementation of the policy. The Child Protection Officer is actively engaged in both the training of church leaders and working alongside church leaders ensuring consistency and good practice. 

The names of the Officers are given at the beginning of this document.
EMPLOYEES AND VOLUNTEER RECRUITMENT, CHECKING AND TRAINING

· Kings Church takes care when selecting employees, especially those who will work with children. They take up two or more references where appropriate (eg where they are not known personally to the elders) and do a police check (DBS) before commencement of employment or as soon as possible (See Appointment of Employees Policy.)

· Kings Church operates a probationary period for all new employees, as specified in their contract

· The DBS check is repeated approximately every three years for all children’s workers and Trustees.

· Kings Church also takes care when choosing volunteers to work with children.  They must be willing to have a CRB check as soon as practical and submit references where the volunteer is not known personally to the Church Management Team.  

· Those who apply to do work amongst children and young people are required to work within the group they intend to join under the supervision of a senior team member for a reasonable period. Volunteers will then be fully included in the team if the senior team members recommend them. More training or induction could be carried out if that is felt appropriate 

· Team leaders will ensure that new employees and regular volunteers are given information regarding procedures in that group and emergency evacuation procedures. 

· Team leaders will ensure that new employees and regular volunteers are trained in the Child Protection Policy and Procedures/Guidelines. (A training session may be run for this purpose.) 

· Team leaders will ensure that new employees and regular volunteers sign a Declaration Form to indicate that they have been told the procedures for the group and will keep to them and that they have no previous history of having abused children. This should be done by all team members, even if they are not adults themselves.

WORKING WITH OFFENDERS

An adult who is a known convicted offender who has committed acts of violence or sexual offences against children should, in our view, never work with children again. This is in the interests of children and the person who has offended in the past. They might have accepted responsibility for their previous acts, be genuinely repentant, and have responded positively to a programme of help but it would be completely unacceptable to place children in a situation where there is a known risk – i.e. the abuser could succumb to temptation and re-abuse.

CHILD PROTECTION TRAINING 

The purpose of this training will be to…

· Give a copy of this policy and explain its main points 

· Explain how to identify possible abuse and how to report it.

· Explain other health and safety information as it applies to children and young people (eg emergency evacuation of the building.)

· Have people sign the Declaration Form which includes a declaration about having read the Policy and agreeing to keep to it.

MAINTAINING REPUTATION

Kings Church employees and volunteers must at all times make sure they behave in a way which is above reproach, taking care not to act in any way which is inappropriate or which could be seen by others as being inappropriate. This means, for example, 

· do not being alone with a single child in any space which is hidden from the sight of others (unless the safety or well-being of the child is at risk, but the time spent alone should be kept to a minimum and another adult should be aware of what is happening and why.)

· do not “rough play” with children within the setting

· do not change nappies, except under exceptional circumstances, when it should be done only with another adult present

· make sure any toileting help is given only when another adult is nearby

· where possible within each setting more than one adult should be in the room.

RATIOS OF ADULTS TO CHILDREN

Guidelines for this have been drawn from ‘Safe Network’, a government organisation that works to support and inform organisations. It is funded by the ‘Department for Children, Schools and Families’.  Although only certain groups have to register with the local authority, its recommendations should be considered by all groups wishing to provide a safe and secure environment for children and young people. These are partially based on ‘Ofsted’ and NSPCC guidelines.
These are the required minimum staffing levels for children’s groups:


0-2 years

1 leader for every 3 children


2-3 years

1 leader for every 4 children


3-8 years

1 leader for every 6 children


8-12 years

1 leader for every 8 children


13-18 years

1 leader for every 10 children

Additional considerations that we would have upheld as part of Kings Church:

over 8 years
1 leader for the first 8 children and then one extra leader for every extra 12 children

· Each group should have at least two workers and it is recommended that a gender balance be maintained.

· Young people under 16, who are used as helpers, should not be counted as a ‘worker’ when considering staff/child ratios

· Outings and outdoor activities are generally more demanding to supervise and consideration should be given to requesting extra qualified help when these are planned.

Where an adult and young person need to speak on a one-to-one basis, e.g. for counselling, another adult should be made fully aware of the meeting and be available until it ends.

WHAT TO DO IF A CHILD GOES MISSING?

If a child is missing, immediately inform the person leading the group (team leader or similar).

As many adults and teenagers as you have available should start searching the area near where the child was last seen. Make sure you leave at least one adult in charge of the children who are still in the group.

Send someone to:

· Collect the child’s parent if they are in the building, telling them that their child cannot be located and bringing them to the place where the child was last seen.

· Collect a more senior leader, eg the group Team Leader/rota organiser who normally works with children/youth.

Using all reliable adults available, search the wider building and grounds, paying particular attention to: 

· All toilets

· Kitchens

· Cupboards

If child is still not found, try to involve more adults if possible; perhaps contacting stewarding team or similar.

Commence search of immediate vicinity 
and surrounding area.

If child is of Primary School age or below (up to 11 years old) and still not found, then a Team Leader must call 999:

· Ask for the police

· Tell them the story including how long the child has been missing.

· Give a description of the child and his/her clothing etc. 

· Ask for a number to ring if the child is found and make a note of it.

· Contact the child's parents / carers if they have not already been contacted.

· Continue search of surrounding area.

· If child is found before police arrive, then phone back to say child is found.  

If child is of Secondary School age or above:

· Continue search of surrounding area

· Contact the child's parents / carers if they have not already been contacted.

· Allow parents to take further action if they deem it necessary (eg ringing other relations, friends, and if they feel it necessary then the local police station.)

Fill in Significant Happening form and leave in Church Main Office.

REPORTING OF SIGNIFICANT HAPPENINGS

If you know that something has happened where a child was hurt or put at risk in any way; or if a child went missing; or if there is any suspicion or accusation of an adult acting inappropriately:

· Tell the person who runs your group, or talk to the Overseer of Child Protection Officer or Child Protection Coordinator.

· Do not tell other people

· Write down what has happened as soon as possible in case it is needed later for reference (you can give this to the Child Protection Coordinator when complete.
REPORTING ALLEGATIONS OR SUSPICIONS OF CHILD ABUSE

It is the duty of everyone at Kings Church to report any allegation or suspicion about children being abused (the Special Notes give information on what abuse is and how to recognise the indications.) It is vital that, if anyone is telling you about possible abuse that you do not ask any leading questions, especially with a child. Keep questions to a minimum and make sure they are neutral.

How to report an allegation or suspicion:

· Report the allegation or suspicion to the Head for Child Protection or the Child Protection Coordinator immediately, via your Team Leader if this is appropriate

· Do not talk about this with other people

· If the Head of Child Protection is implicated report to the Child Protection Coordinator or vice versa. 

· You must make notes as soon as possible, writing down exactly what the child said, write what you said in reply to the child, when s/he said it and what was happening immediately beforehand (eg description of activity)

· Record dates and times of these events and when you made the record.  Keep all hand-written notes secure, even if these have been typed subsequently. 

· There is also a "body map" which can be used to indicate areas of injury / abuse as appropriate at the end of this document.

· The duties of the Head of Child Protection in this event are given below. 

All allegations will be investigated immediately.

VISITING CHILDREN IN THEIR HOMES

If you visit children and their families at home as part of your work with children you must:

· Make sure you have your Leader’s authorisation to visit

· Inform a responsible person that you are going visiting, so they are aware of the time you leave and return

· If possible, take an operational mobile phone with you

· Carry and show identification authenticated by the church

· Have with you information about your group for the parents/carers - which must include a phone number for someone to contact (e.g. church office)

· Never go into a child’s home if the parent/adult carer is absent

· If the parent or adult carer is absent when the call is made you should leave some means of identification or explanation that can be handed to the parent when they return 

· Keep a record of the visiting, noting date, purpose, time and length of visit, who was present

GIVING LIFTS TO CHILDREN

Wherever possible, workers of any age should not be alone in a car (or anywhere else) with a single child of either gender in the course of their work (unless the child is their own child).

Where it does need to happen:

· it must be with parental consent (a phone call is a good idea if this is not clear)

· we strongly recommend that workers make a note of it

· we strongly recommend that other people are made aware that it is happening

· it should be kept to a minimum length of time 

WORKING WITH CHILDREN FROM THE STREET

Sometimes children playing outside or wandering the streets with no adult supervision will want to join in with church activities (e.g. children's club, Sunday school) without the knowledge of their parents.  CCPAS recommends the following: 

On arrival, welcome the child/children and try to establish their name, age, address and telephone number. Record their visit in a register.

· Ask the child/children if a parent/carer is aware where they are, and what time they are expected home. If this is before the session ends, the child should be encouraged to return home, unless permission to stay can be obtained from the parent/carer via a telephone call. In any event suggest the child seeks the parent/carer's permission to return the following week.  

· Link the visiting child with a regular attendee who can introduce them to the group and show them the ropes.

· On leaving, give the child a leaflet about the group with contact telephone numbers etc and perhaps a standard letter to the parent/carer inviting them to make contact if they wish.  

Without interrogating the child, you will need to find out as soon as possible whether they have any special needs, (e.g. medication), so that you can respond appropriately in an emergency.

Special Notes 1: temporary volunteers and temporary overseas volunteers

When workers come from other churches to help with children/youth we recognise that it is not always feasible to DBS check them for our setting and, in the case of people coming from overseas there may not be an equivalent of a DBS check available. We will therefore:

· Obtain a written reference from a senior leader in the sending church and, if possible, a reference from someone involved in leadership in children/youth work who has worked with them.

· Ensure that they are not left alone with under-18s 

· Ensure that they are fully informed of the Guidelines for the group they are helping with.

Special Notes 2: WHAT IS CHILD ABUSE? 

Kings Church considers the following terms constitute child abuse. (These terms are based on the definitions of child abuse recommended as criteria for registration by the Department of Health "Working Together To Safeguard Children” Act 1999 revised 2006). Any reported cases will be dealt with according to the KCC Policy for Child Protection.

Physical Abuse:

Physical abuse is actual or likely physical injury to a child, or failure to prevent physical injury.

Sexual Abuse:

Sexual Abuse is actual or likely sexual exploitation of a child or adolescent; or situations where adults (and sometimes other children) use children to satisfy sexual desires. 

Neglect:

Neglect is the persistent or severe neglect of a child or the failure to protect a child from exposure of any kind including a failure to protect a child from exposure to danger by inappropriate management eg unguarded windows, doors, stairs, gates; exposure to cold or anything else resulting in an impairment or potential impairment of the child's health.  

Emotional Abuse:

Emotional Abuse is causing actual or likely severe adverse effect on the emotional and behavioural development of a child caused by persistent or severe emotional ill-treatment or rejection.  All abuse involves some emotional ill-treatment.  

Special Notes 3: POSSIBLE INDICATORS OF ABUSE

Indicators of possible physical abuse:

· Any injuries not consistent with the explanation given for them or without explanation- eg bruises, bites, burns, fractures, cuts, scratches 

· Injuries to parts of the body which are not normally exposed to falls or rough games etc

· Injuries which have not received medical attention

· Neglect: under-nourishment, constant hunger, untreated illnesses, inadequate care

· Reluctance to change clothing etc for games

· Repeated urinary infections

Indicators of possible sexual abuse:

· Allegations made by child about sexual abuse

· Child has excessive pre-occupation with sexual matters or detailed knowledge of adult sexual behaviour, or regularly engages in  age-inappropriate sexual play

· Sexual activity through words, play or drawing

· Inappropriate bed-sharing at home

· Severe sleep disturbances 

· Eating disorders

Indicators of possible emotional abuse:

· Changes or regression in mood or behaviour, particularly if a child becomes withdrawn or unusually clingy. Also depression, aggression or extreme anxiety.

· Nervousness, frozen watchfulness

· Obsessions or phobias

· Sudden lack of concentration

· Inappropriate relationships with peers and/or adults

· Change to attention-seeking behaviour

· Persistent tiredness

· Running away/stealing/lying when out of character for that child

· Self-harming and/or eating disorders

Special Notes 4: DUTIES OF THE Overseer of CHILD PROTECTION FOLLOWING THE REPORTING OF AN ALLEGATION OF CHILD ABUSE:

Once a child has talked about abuse the Head of Child Protection should consider whether or not it is safe to return home to a potentially abusive situation. On rare occasions it might be necessary to take immediate action to contact Social Services and / or police to discuss effecting safety measures for the child so that they do not return home.  

Allegations of Physical Abuse or Neglect:  

In the event of Allegations of Physical Injury or Neglect Head of Child Protection will:

· Inform the Elder and Pastoral Team.  

· Contact CCPASS or Social Services for advice in the extreme case of deliberate injury or where seriously concerned about the child's safety and follow the advice given. Ask them whether you should inform the parents/carers.  

· Where emergency medical attention is necessary it will be sought immediately. The Head of Child Protection or Child Protection Coordinator (or Team Leader if appropriate) will inform the doctor of any suspicions of abuse.

· In other circumstances speak with the parent / carer immediately and suggest that medical attention is sought for the child.  The doctor or Health Visitor will then initiate further action if necessary.

· If appropriate the parent / carer will be encouraged to seek help from the Social Services Department. 

· Where the parent / carer is unwilling to seek help, if appropriate, the Head of Child Protection or Child Protection Coordinator will offer to go with them.  If they still fail to act the Head of Child Protection Officer should, in cases of real concern, contact CCPASS or Social Services for advice.

· Below are other services that maybe appropriate to contact, depending on the nature of the incident:
· CCPAS, PO Box 133, Swanley, Kent, BR8 7UQ:
Helpline: 0303 003 11 11 Email: info@ccpas.co.uk 

· NSPCC, Weston House, 42 Curtain Road, London EC2A 3NH Help for children/young people:
0800 1111
Help for adults: 0808 800 5000 

· ChildLine – free and confidential number: 0800 1111
Independent Safeguarding Authority (ISA) helpline – 0300 123 1111 

· Charity Commission – 0845 300 0218 or email directly from their website
www.charity-commission.gov.uk 

· Care Quality Commission,
CQC National Correspondence,
Citygate, Gallowgate, Newcastle upon Tyne, NE1 4PA Telephone: 03000 616161 

Allegations of Sexual Abuse:  

In the event of allegations or suspicions of sexual abuse the Church, then the Church Child Protection Officer will:

· Inform the Elder and Pastoral Team.  

· Contact the Social Services duty social worker for children and families or Police Child Protection Team directly.  

· Under no circumstances will the Head of Child Protection Officer attempt to carry out any investigation into the allegation or suspicions of sexual abuse. The role of the Head of Child Protection Officer is to collect and clarify the precise details of the allegation or suspicion and provide this information to the Social Services Department, whose task it is to investigate the matter. 

· If the Head of Child Protection and the Child Protection Coordinator are not available, the allegation should be reported to the Pastoral Team. 

· Exceptionally, should there be any disagreement between the person in receipt of the allegation or suspicion of the Head of Child Protection and Child Protection Coordinator as to the appropriateness of a referral to the Social Service Department, that person retains a responsibility as a member of the public to report serious matters to the Social Services Department and should do so without hesitation. 

Special Notes 5: DUTIES OF A TEAM LEADER IF AN ALLEGATION OF CHILD ABUSE IS REPORTED TO THEM
· If the report is from a child or young person, follow the instructions above for reporting allegations of suspected abuse.

· If the report is from another person e.g. a worker, help them to fill in the forms and clarify whether they want to report it directly to the Head of Child Protection or whether they want you to make the initial report.

· In all cases, report to the Head of Child Protection or Child Protection Officer. 
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Declaration Form


for work with children and young people

The Home Office Code of Practice Safe from Harm published in 1993 requires voluntary organisations such as churches to find out whether those who work with children and young people have any convictions for criminal offences against children. 
The information you give on this form will be treated as strictly confidential. It will be seen only by the Overseer of Child Protection and/or the Child Protection Co-ordinator. No information will be disclosed except where there is a legal duty to do so or where it is clear to the elders or to the child protection co-ordinator that disclosure ought to take place to ensure the protection of children or young people.

Paid and voluntary workers also need to supply documentary evidence of identity. The documents must be originals. If possible, there should be one photographic document (passport or photo driving licence). There must be at least three pieces of evidence which show the worker’s current name, address and date of birth. Ideal documents include valid passport, UK driver’s licence, original birth certificate, recent utility bill, recent bank statement, valid insurance certificate, National Insurance Number card, valid TV licence, P45/P60 statement.

1.
Personal Details

Full name


_______________________________________________________

Maiden/All former name(s)
_______________________________________________________

Date and place of birth

_______________________________________________________

Address


_______________________________________________________





_______________________________________________________





_______________________________________________________

Post Code


_____________________________

2.
Declaration

a.
Have you ever been convicted of any criminal offence
 or are you at present the subject of criminal investigations? (Note: the disclosure of an offence may not prohibit your appointment.)

□  Yes

□  No


Please tick

If yes, please give details including the nature of the offences and dates, continuing on a separate 

sheet if necessary. __________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

b.
Have you ever been cautioned by the police or bound over to keep the peace?

□  Yes

□  No


Please tick

If yes, please give full details, continuing on a separate sheet if necessary. _____________________

 ________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

c.
Have you ever been found by a court exercising civil jurisdiction (including family or matrimonial jurisdiction) to have caused significant harm2 to a child or young person under the age of 18 years? or has any court made an order against you on the basis of any finding or allegation that any child or young person was at risk of significant harm2 from you?

□  Yes

□  No


Please tick

If yes, please give full details, continuing on a separate sheet if necessary. _____________________

 ________________________________________________________________________________

_________________________________________________________________________________

d.
Has your conduct ever caused or been likely to cause significant harm2 to a child or young person under the age of 18, or put a child or young person at risk of significant harm2, or to your knowledge has it ever been alleged that you conduct has resulted in any of those things?

This question relates to any conduct whether in a paid capacity, as a voluntary worker, or otherwise.

□  Yes

□  No


Please tick

If yes, please give full details, including the dates and nature of the conduct or alleged conduct and whether you were dismissed, disciplined, moved to other work or resigned from any paid or voluntary work as a result. Continue on a separate sheet if necessary. 

_________________________________________________________________________________

_________________________________________________________________________________

e.
Has a child in your care of for whom you have had parental responsibility ever been removed from your care, been place on the Child Protection Register or been the subject of a care order, a supervision order, a child placement order or an emergency protection order under the Children Act 1989, or a similar order under other legislation?

□  Yes

□  No


Please tick

If yes, please give full details, continuing on a separate sheet if necessary. _____________________

 ________________________________________________________________________________

_________________________________________________________________________________

f.
Have you had any health problems (including mental health problems) which might affect your work with children or young people under the age of 18?

□  Yes

□  No


Please tick

If yes, please give full details, continuing on a separate sheet if necessary. _____________________

 ________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

I declare that the information I have supplied on the three-page Application Form and the three-page Declaration Form (and on the attached sheets)* is accurate and complete to the best of my knowledge.

I give permission for The King’s Church to obtain either a Disclosure or an Enhanced Disclosure from the Criminal Records Bureau and to check my name against the Register held by the Department of Health’s Consultancy Service.

I include the following three items of documentary evidence of my identity (these will be photocopied and returned to you promptly):

Photographic Documents (If possible, please include one of these.)

□  Valid passport, number  ___________________________________________________________

□  UK photo driver’s licence, number  __________________________________________________

Other Documents

□  UK driver’s licence, number  __________________________________________________

□  Original birth certificate, number  ____________________________________________________

□  Recent utility bill _________________________________________________________________

□  Recent bank statement  ___________________________________________________________

□  Valid insurance certificate  _________________________________________________________

□  National Insurance Number card  ___________________________________________________

□  Valid TV licence  ________________________________________________________________

□  P45/P60 statement ______________________________________________________________
□  Other _________________________________________________________________________

I have read the Child Protection Policy of Kings Church.

Signed  _______________________________

Date  _______________________________

* Please delete if not applicable

Special Notes 5: REPORTING PROCEDURES DIAGRAM
	
	Child Protection concerns arise and are written down by person suspecting possible abuse.

May use forms:

Initial Observation of Abuse

Body Map

Talk to Team Leader (unless they are implicated)
	

	
	
	
	

	
	Head of Child Protection is informed
	

	
	
	
	

	
	One of the Pastoral Team
	

	
	
	
	

	
	OCP and Pastoral team decide whether to refer to the CPT
	

	
	
	
	

	
	 Winchester CPT informed
	

	
	
	
	

	
	Ascertain exact procedure to be adopted by Winchester CPT. Will Kings Church be cited as the origin of the concerns?
	

	
	
	
	

	No 

Inform OCP

and Pastoral Team
	
	Yes

Inform OCP

and Pastoral Team. Inform relevant Kings Church group leaders and put safeguards in place.
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     Accident and Incident Report Form

This form should be completed immediately after any accident or significant incident.  The worker should discuss with the health and safety adviser what follow up action is necessary.

Day, date and time of the incident ______________________________________________________

Names, addresses and ages of those involved in the incident

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Where did this incident take place? _____________________________________________________

Name of church/organisation: 
_______________________________________________________

Name of the group: 


_________________________________________________

Who is normally responsible for group?  (name, address and telephone number)

_________________________________________________________________________________

_________________________________________________________________________________

Who was responsible for the group at the time of the incident, if different from the above?  (name, address and telephone number)

_________________________________________________________________________________

_________________________________________________________________________________

Which other workers were supervising the group at the time of the incident? (names, addresses and telephone numbers)

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Who witnessed the incident? (names, addresses, telephone numbers, and ages if under 16) Normally only two witnesses would be needed.

_________________________________________________________________________________

_________________________________________________________________________________

Describe the accident/incident (include injuries received and any first aid or medical treatment given)

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Have you retained any defective equipment?

 YES

 NO  

 NONE INVOLVED
(Please tick)

If so, where is it being kept and by whom?

_________________________________________________________________________________

_________________________________________________________________________________

What safety issues were revealed as a result of the incident? ________________________________

_________________________________________________________________________________

_________________________________________________________________________________

What action has been taken to prevent a recurrence of the incident?

_________________________________________________________________________________

_________________________________________________________________________________

Is the site or premises still safe for your group to use   
  YES           
 NO    (Please tick)

Is the equipment still safe for your group to use?  
  YES      
 NO    (Please tick)

Who else do you need to inform?_______________________________________________________

Have they been informed?        YES      NO    (Please tick)


If so, when and by whom?
_______________________________________________________

Signature of person in charge of group at time of accident/incident

Signed:__________________ 
Print Name:  ______________________    Date ________________

Signature of victim of accident or incident (or signature of parent if under 18) 

Signed:__________________ 
Print Name:  ______________________    Date ________________

Form seen by Health and Safety adviser

Signed:__________________ 
Print Name:  ______________________    Date ________________

PLEASE RETURN THIS FORM TO MOIRA MILLER.

 Skin Maps
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Matthew Small


Braemore, 


2 Park Road, 


Bishops Waltham


Southampton 


SO32 1BQ








Ian Luke


17 Rose Close


Hedge End


Southampton  SO3) 2GR











� Because of the nature of the work for which you are applying, this position is exempt from the provision of the Rehabilitation of Offenders Act 1974 and you are therefore not entitled to withhold information about convictions which for other purposes are “spent” under the provisions of the Act and in the event of appointment, any failure to disclose such convictions could result in the withdrawal of approval to work with children and/or young people.


2 ‘significant harm’ means ill-treatment of any kind (including sexual abuse), or impairment of physical or mental health development. 
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